Please provide answers for the category you selected and then upload into the form.

4 CATEGORIES:
IMPACTFUL GOVERNMENT CONTRACTOR
[bookmark: _GoBack]INNOVATIVE GOVERNMENT CONTRACTOR
VISIONARY GOVERNMENT CONTRACTOR
VETERAN EMPLOYEES GOVERNMENT CONTRACTOR

Impactful Government Contractor (applicable for companies that participate in a/the mentor-protégé program)
Government contractor that has made significant contributions to the government contracting industry through mentoring, business partnerships, philanthropy, advocacy and dedication to its core mission.

1.) Please indicate if your company is a Mentor or Protégé
a.) Mentor
b.) Protégé 
c.) What company is your mentor or protégé? 
2.) Provide a story about a successful outcome because of participating in the mentor-protégé program. (200 WORDS)
3.) How are your employees engaged in community service? Please provide specific examples. (100 WORDS)
4.)  How many days do your employees spend each month in the community?
a.) 1 day
b.) 2 days
c.) 3 days
d.) More than 3 days

Innovative Government Contractor
Government contractor that is consistently being innovative in the market. 
1.) How has your company been innovative in the market? (100 WORDS)
2.) How does the company stay focused on being consistently innovative?  (100 WORDS or less) 
3.) Describe any suggestions you might have for was other government contractors could develop innovative technology products or breakthroughs. (100 WORDS)

Visionary Government Contractor 
Government contractor that is impacting the market and growing rapidly. 
1.) What’s the executive’s vision for the future of the company? (Be sure to clearly communicate tangible actions planned.) (100 WORDS)
2.) Describe a specific example of your firm’s growth. (100 WORDS)
3.) What are two major factors that have contributed to your company’s growth? (Clearly define the factors and their impact on the business.) (100 WORDS)


Veteran Employer Government Contractor
Government Contractor who are truly dedicated to hiring and retaining veterans.
1.) How many veterans does your company employ?
a.)  What recruiting strategies have you used to attract veterans and veterans with disabilities?  (100 WORDS or less)
1.) Why do you hire veterans? (200 WORDS)
2.) What types of training programs do you have in place to ensure veterans are well prepared and educated in the field when they return to the workplace? (200 WORDS)
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